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New and Departing Dual Eligible Special Needs Plans (D-SNPs) in Calendar Year 2023, by State 

New and Departing Medicare Advantage (MA) Contracts with Dual Eligible Special Needs Plans (D-SNPs) in 
Calendar Year 2023, by State 
 
Table 1: All New and Departing MA Contracts with D-SNPs in Calendar Year 2023, by State, Parent Organization, Integration Status, 
and Net Percentage Change in Overall Enrollment in the State 

State Parent Organization1 

Contract Number2 
(for contracts with 
new or departing 

D-SNPs) 
Integration 

Status 

Applicable 
Integrated 
Plan (AIP) 

Status 

New or Departing 
Contracts with D-SNPs 

Calendar Year 20233 

D-SNP Enrollment in 
New (Feb 2023) or 

Departing (Dec 2022) 
Contracts 

Total February 
2023 D-SNP 

Enrollment in the 
State4 

Net Percentage 
Change in February 

2023 D-SNP 
Enrollment due to 
New or Departing 
MA Contracts with 

D-SNPs 
Alabama UnitedHealth Group, Inc. H1889 CO No New 8,111 

129,272 7% Devoted Health, Inc. H3080 CO No New 373 
California Local Initiative Health 

Authority for LA County 
H1224 CO Yes New 17,731 

366,738 28% 

Santa Clara County Health 
Authority  

H4045 CO Yes New 10,650 

Elevance Health, Inc.   H4161 CO Yes New 25,017 
Community Health Group H4733 CO Yes New 6,590 
Health Plan of San Mateo H6019 CO Yes New 8,751 
Inland Empire Health Plan H8894 CO Yes New 32,195 

Colorado UnitedHealth Group, Inc. H0271 CO No New 3,736 

53,314 7% Devoted Health, Inc. H7147 CO No New 171 
*Bright Health Group, Inc. *H7853 *CO *No *Departing *23 

Connecticut Centene Corporation H1914 CO No New 272 64,687 <1% 
DC UnitedHealth Group, Inc. H7464 HIDE Yes New 122 10,179 1% 
Delaware Independence Health 

Group, Inc. 
H0738 CO No New 86 10,353 1% 
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State Parent Organization1 

Contract Number2 
(for contracts with 
new or departing 

D-SNPs) 
Integration 

Status 

Applicable 
Integrated 
Plan (AIP) 

Status 

New or Departing 
Contracts with D-SNPs 

Calendar Year 20233 

D-SNP Enrollment in 
New (Feb 2023) or 

Departing (Dec 2022) 
Contracts 

Total February 
2023 D-SNP 

Enrollment in the 
State4 

Net Percentage 
Change in February 

2023 D-SNP 
Enrollment due to 
New or Departing 
MA Contracts with 

D-SNPs 
Florida UnitedHealth Group, Inc.  H2509 FIDE Yes New 291 

605,598 *-<1% 

*Summit Master Company, 
LLC 

*H3293 *HIDE *Yes *Departing *340 

Independence Health 
Group, Inc. 

H6378 HIDE No New 20 

*Centene Corporation5 *H5190 *HIDE & 
FIDE 

*No *Departing *838 

Alignment Healthcare USA, 
LLC 

H9943 HIDE No New - 

Georgia CVS Health Corporation H2293 CO No New 1,348 
201,751 1% *Centene Corporation 6 *H7173 *CO *No *Departing *140 

Indiana Centene Corporation H6348 CO No New 277 110,106 <1% 
Kansas Centene Corporation H9387 HIDE No New 176 20,311 1% 
Kentucky  UnitedHealth Group, Inc. H1889 CO No New 1,533 

82,395 2% *CareSource *H3213 *CO *No *Departing *0 
Centene Corporation H3975 HIDE No New 202 

Louisiana  UnitedHealth Group, Inc. H1889 CO No New 2,426 
144,017 7% Humana Inc. H5216 CO No New 7,613 

Minnesota UnitedHealth Group, Inc. H7778 FIDE & 
HIDE 

Yes New 18 54,423 <1% 

Mississippi Centene Corporation H0074 CO No New 277 
79,404 4% UnitedHealth Group, Inc. H1889 CO No New 2,561 

Missouri  Elevance Health, Inc.  H4909 CO No New 2,925 91,468 3% 
Nebraska UnitedHealth Group, Inc. H0271 HIDE No New 492 16,641 3% 
Nevada Molina Healthcare, Inc. H2478 CO No New - 

20,379 0% Alignment Healthcare USA, 
LLC 

H8244 CO No New - 
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State Parent Organization1 

Contract Number2 
(for contracts with 
new or departing 

D-SNPs) 
Integration 

Status 

Applicable 
Integrated 
Plan (AIP) 

Status 

New or Departing 
Contracts with D-SNPs 

Calendar Year 20233 

D-SNP Enrollment in 
New (Feb 2023) or 

Departing (Dec 2022) 
Contracts 

Total February 
2023 D-SNP 

Enrollment in the 
State4 

Net Percentage 
Change in February 

2023 D-SNP 
Enrollment due to 
New or Departing 
MA Contracts with 

D-SNPs 
New York7 *Bright Health Group, Inc. *H2288 *CO *No *Departing *53 

532,742 1% UnitedHealth Group, Inc.  H0271 CO No New 5,260 
*Elevance Health, Inc.8 *H1205 *CO & 

FIDE 
*No *Departing *0 

Ohio Cigna H0672 CO No New 89 

165,397 1% Devoted Health, Inc. H2697 CO No New 1,497 
Centene Corporation H7169 CO No New 547 

Oklahoma MHH Healthcare, L.P. H3706 CO No New 103 

42,772 <1% Centene Corporation H4537 CO No New 78 
Health Care Service 
Corporation 

H8554 CO No New 13 

Oregon AllCare Health, Inc. H3810 HIDE No New 2,906 34,595 8% 
Pennsylvania  UnitedHealth Group, Inc. H1889 CO No New 3,407 

220,522 2% Centene Corporation H2128 CO No New 553 
Rhode Island UnitedHealth Group, Inc. H0764 CO No New 388 

12,695 4% UnitedHealth Group, Inc. H2272 CO No New 132 
South 
Carolina 

CVS Health Corporation H3146 CO No New 515 82,062 1% 

South Dakota  Humana Inc. H0028 CO No New 561 
2,636 25% CVS Health Corporation H1608 CO No New 88 

Tennessee *UnitedHealth Group, Inc. *H0251 *HIDE *No *Departing *64 133,615 *-<1% 
Texas MHH Healthcare, L.P. H6062 CO No New 12 360,365 <1% 
Utah  CVS Health Corporation H8649 CO No New 102 18,529 1% 
Washington UnitedHealth Group, Inc. H0271 HIDE No New 2,886 105,295 3% 
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State Parent Organization1 

Contract Number2 
(for contracts with 
new or departing 

D-SNPs) 
Integration 

Status 

Applicable 
Integrated 
Plan (AIP) 

Status 

New or Departing 
Contracts with D-SNPs 

Calendar Year 20233 

D-SNP Enrollment in 
New (Feb 2023) or 

Departing (Dec 2022) 
Contracts 

Total February 
2023 D-SNP 

Enrollment in the 
State4 

Net Percentage 
Change in February 

2023 D-SNP 
Enrollment due to 
New or Departing 
MA Contracts with 

D-SNPs 
Wisconsin  UnitedHealth Group, Inc. H0294 HIDE No New 2,237 

77,841 3% 
University of Wisconsin 
Hospitals and Clinics 
Authority 

H5262 HIDE No New 
23 

Group Health Cooperative 
of Eau Claire 

H7598 HIDE No New 0 

Wyoming Humana Inc. H5525 CO No New 70 1,597 4% 

Total Number of Enrollees in Departing MA Contracts with D-SNPs in December 2022   *-1,458     

Total Number of Enrollees in New MA Contracts with D-SNPs in February 2023   155,431     

Total Number of D-SNP Enrollees Nationwide in February 20239     5,017,811   

Net Percentage Change of D-SNP Departures on February 2023 Enrollment       <1% 

Number of New and Departing MA Contracts with D-SNPs *8 Departing 
52 New 

      

Sources: CMS SNP Comprehensive Report. D-SNP enrollment for Feb 2023: https://www.cms.gov/research-statistics-data-and-systems/statistics-trends-and-reports/mcradvpartdenroldata/special/snp-
comprehensive-report-2023-02 D-SNP Enrollment for Dec 2022: https://www.cms.gov/research-statistics-data-and-systemsstatistics-trends-and-reportsmcradvpartdenroldataspecial-needs/snp-comprehensive-report-
2022-12  

  

https://www.cms.gov/research-statistics-data-and-systems/statistics-trends-and-reports/mcradvpartdenroldata/special/snp-comprehensive-report-2023-02
https://www.cms.gov/research-statistics-data-and-systems/statistics-trends-and-reports/mcradvpartdenroldata/special/snp-comprehensive-report-2023-02
https://www.cms.gov/research-statistics-data-and-systemsstatistics-trends-and-reportsmcradvpartdenroldataspecial-needs/snp-comprehensive-report-2022-12
https://www.cms.gov/research-statistics-data-and-systemsstatistics-trends-and-reportsmcradvpartdenroldataspecial-needs/snp-comprehensive-report-2022-12
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Table 2: D-SNP Integration Status Changes in States with MA Contracts with D-SNPs in Calendar Year 2022 and 2023 

 
 

 
Endnotes 
1 Parent organization names are shown as they appear in the CMS MA Enrollment by Contract Report, Dec 2022 and Feb 2023: https://www.cms.gov/Research-Statistics-Data-and-
Systems/Statistics-Trends-and-Reports/MCRAdvPartDEnrolData/Monthly-Enrollment-by-Contract  
2 A single Medicare Advantage contract may include more than one D-SNP and may also include other SNP types and non-SNP Medicare Advantage plans.  
3 A “new D-SNP contract” for purposes of this table is a contract that includes one or more D-SNPs in the CMS February 2023 SNP Comprehensive Report for a specific state but is not 
included in the CMS December 2022 SNP Comprehensive Report for that state. A “departing D-SNP contract” (shown with an * and red italics) is a contract that includes one or more D-SNPs 
in the December 2022 report, but that is not included in the February 2023 report for that state. Parent organizations that terminated a contract in a state but that will begin operating D-SNPs 
under a different contract number in that state in 2023 were not counted as departing contracts and were not included in the table. 
4 Two D-SNP contracts span across multiple states in 2023. For this analysis, we divided the enrollment in those D-SNPs evenly across the relevant states. Contract Number H2108 spanned 
across DE and MD and Contract Number H3672 spanned across OH and WV.  
5 Centene Corporation will continue operating Contract Number H5199 in FL in 2023.  
6 Centene Corporation will continue operating Contract Number H1112 in GA in 2023.  
7 Two new D-SNPs (H3388 Plan ID 19 and H7813 Plan ID 1) in NY are under sanction and did not have an integration status listed in the SNP Comprehensive Report  or any enrollment in 
February 2023 and were not included in this table.  
8 Elevance Health, Inc. will continue operating Contract Number H1732 (with FIDE and HIDE SNPs) and Contract Number H8432 (with a CO D-SNP) in NY in 2023.  
9 The total number of D-SNP enrollees in the “Total February 2023 D-SNP Enrollment in the State” column does not add up to the total D-SNP enrollment nationwide included in the table at the 
bottom, because we excluded all states that did not have new or departing MA contract containing a D-SNP in CY2023.  

State D-SNP Integration Status 2022 D-SNP Integration Status 2023 Details 

CA AIP FIDE SNPs and CO D-
SNPs 

AIP FIDEs and AIP CO D-SNPs The following contracts contain AIP CO D-SNPs in 2023: H0524, H0562, H4982, H5087, H5433, H5810, 
and H5928 

DC One HIDE SNP Two AIP HIDE SNPs and one 
CO SNP 

UnitedHealth Group, Inc. Contract Number H2228 operated a HIDE SNP in 2022 and will operate both a 
CO D-SNP and an AIP HIDE SNP, as well as another AIP HIDE SNP under Contract Number H7464 in 
2023.  

TN AIP FIDE SNPs HIDE SNP, 
and CO D-SNPs 

AIP FIDE SNPs and CO D-SNPs UnitedHealth Group, Inc. Contract Number H0251 will no longer operate a HIDE SNP in 2023.  

WI FIDE SNPs and HIDE SNPs FIDE SNPs, HIDE SNPs, and 
one CO D-SNP 

Molina Healthcare, Inc., Contract Number H2879 operated a HIDE SNP in 2022 and will operate both a 
CO D-SNP and HIDE SNP in 2023.  

https://www.cms.gov/Research-Statistics-Data-and-Systems/Statistics-Trends-and-Reports/MCRAdvPartDEnrolData/Monthly-Enrollment-by-Contract
https://www.cms.gov/Research-Statistics-Data-and-Systems/Statistics-Trends-and-Reports/MCRAdvPartDEnrolData/Monthly-Enrollment-by-Contract
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Figure 1:  Number of Medicare Advantage (MA) Contracts with D-SNPs in CY20231

 

 

  

 
1 In the CMS MA system, contracts that include D-SNPs may offer plans in multiple states under the same contract number. To highlight the impact on states of new entries and departures, 
this graph counts these multi-state contracts as a separate contract in each state. A contract that has plans operating in four states, for example, is counted as four contracts. 
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Figure 2: Number of MA Contracts with New and Departing D-SNPs by Parent Organization,2 CY2023 

 
Note: Parent organizations with fewer than two new or departing MA contracts3 with D-SNPs were not included in this visual. This chart does not include continuing contracts. 

 
  

 
2 Parent organizations that use different names in different states were combined for the purposes of the analysis shown in this table. These include contracts operating under CVS Health 
Corporation, Centene Corporation, UnitedHealth Group, Inc. & Elevance Health, Inc. 
3 10 parent organizations have each added one new MA contract with D-SNPs in 2023 and were not included in this table. Those parent organizations include: AllCare Health, Inc., Cigna, 
Community Health Group, Group Health Cooperative of Eau Claire, Health Plan of San Mateo, Inland Empire Health Plan, Local Initiative Health Authority for LA County, Molina Healthcare, 
Inc., University of Wisconsin Hospitals and Clinics Authority, and Santa Clara County Health Authority. There were two parent organizations that removed one MA contract with D-SNPs. These 
parent companies were CareSource and Summit Master Company, LLC.  
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Figure 3: Number of New and Departing MA Contracts with D-SNPs in 2023 by State 

 
 

 

 

 

 

 

 

ABOUT THE INTEGRATED CARE RESOURCE CENTER 
 

The Integrated Care Resource Center is a national initiative of the Centers for Medicare & Medicaid Services Medicare-Medicaid Coordination Office to help states improve the quality and cost-
effectiveness of care for Medicare-Medicaid enrollees. The state technical assistance activities provided within the Integrated Care Resource Center are coordinated by Mathematica and the 
Center for Health Care Strategies For more information, visit www.integratedcareresourcecenter.com. 

 

States Not Labeled 

State Depart New 

CT 0 1 

DC 0 1 

DE 0 1 

HI 0 0 

MA 0 0 

MD 0 0 

NJ 0 0 

RI 0 2 

http://mathematica-mpr.com/About_Us/
http://www.chcs.org/
https://www.integratedcareresourcecenter.com/
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